
Accessible Media & Digital Content Laws: Faculty Responsibilities for Institutional 
Compliance with Federal Laws & Regulations



• It is important for faculty to have a clear understanding of what they are personally 
responsible for ensuring and providing, under the eyes of the law, as it relates to 
accessible media and digital content, which includes ANY and ALL documents and 
content that are posted to Canvas or linked to MU’s website.





• Although Sect. 508 is currently undergoing revisions to expand its coverage to include 
requirements for colleges & universities, in recent cases where “digital discrimination” 
against higher education institutions has come up, the courts and federal agencies will 
routinely refer to Section 508 laws.  (Universal Design concepts can help you plan for 
seamless integration!) Proactive legal enforcement of private universities is not set to 
take place for another 2 years, but digital discrimination cases are still being entertained 
and 

• MU’s liability insurance company recommends that until Section 508 revisions are 
complete, all MU media and digital content should follow the existing WCAG 2.0 
standards for “Level AA”, as much as possible.



• In the past five years, the feds have been ramping up their enforcement of EIT 
accessibility laws on college campuses and they have reinforced the inclusion of
“electronic and information technology” language in the interpretative and 
enforcement scope of existing federal disability anti-discrimination laws. Full list of cases 
can be located here: http://www.d.umn.edu/~lcarlson/atteam/lawsuits.html

• Any and all content that is posted to the website, Canvas, or any other digital platform 
must be made accessible, regardless of whether or not a student has requested 
accommodations in the course. 



• Everyone at MU is repsonsible for following these requirements, whenever it is feasible 
and readily achievable to do so. Students cannot be required to undergo an extensive 
disbaility determination process in order to have these “e-information” and effective 
commuication” needs addressed by the faculty member.



• Violations of the ADA and Rehab Act are reported to and investigated by the Civil Rights 
Division of the U.S. Dept. of Justice (DOJ) and the U.S. Dept. of Education’s Office for 
Civil Rights (OCR).

• The accommodations process through SAS is meant to be used when/if university 
programs, services, or activities cannot be made inherently accessible by the 
faculty/staff member who is running the program or teaching the course. 

• According to an alert that was recently sent out by Marymount’s liability insurance 
company (United Educators)... accessible media and web content are minimum 
requirements, they can be litigated without there being an “injured party”. 



• Waiting for students to disclose a disability and/or to provide an accommodation letter, 
before you begin to think about the accessibility of your course media and web-based 
content. 

• In order of their level of legal liability, the following individuals are responsible for 
ensuring that online course content is accessible: 

#3 The AUTHOR of the content: Who created the original content? Who recorded the video 
file? Who typed up the document? 
#2 The PUBLISHER: Who issued, printed or otherwise reproduced textual or graphic 
material?
#1 The DISTRIBUTER: Who distributed the materials for “public” consumption? Who 
uploaded the video to the website? 





• Accommodations cannot be relied upon as the primary go-to method for providing 
access and meeting the needs of SwD’s. Providing individualized accommodations 
alone do not meet current federal requirements. So it is both inefficient and illegal. 


